CERTIFICATE OF 1° APPOINTMENT

( Under the Section 4 Act 2 of 1994 Dt. 15-01-1994)

Certified that the Sri/Smt/Kum.

Who Appointed as at

Mandal, District

through DISTRICT SELECTION COMMITTEE

/ Compasssionate Compassionate Appointment Grounds Vide

Rc.No. - Dt. of D.E.O.

And He / She Was joined in School Duty on F.N /AN

under Exemption Clause Rule of 4 Act 2 of 1994.

SIGNATURE.

/
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CERTIFICATE OF 1°* APPOINTMENT

( Under the Section 4 Act 2 of 1994 Dt. 15-01-1994)

Certified that the Sri/S%t/l(u/ﬁ._\L%/\//\/ﬂ)-/)u LA. I/E/\//«F}'fﬂq —

r’éé/:)fQPr Q“ACL Who Appointed as4ps/ Asst véoaufs'iud.‘m at

iZV//J /41&% School. BYo\/mﬂam[{?JqL&‘ o/~

_'ﬁ)f RUGURALLA Mandal, __ (ZUNTUR District

through DISTRICT SELECTION COMMITTEE__ 90/ 8

/ Cexnpasssionate-Compassionate-Appointment Gr@u»ndé Vide

Re.No./098 ) /4, éggza Dt.d2-12-80/F of D.E.O._ GrunTiR

And He/?@ Was joined in School Dutyon _9.3- 19-96] 9 F.N FAN—

under Exemption Clause Rule of 4 Act 2 of 1994.
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s. Keeping inview the hardship pleay
{ employees who retired on Medical Invalidation, the CaEid by the
Committee oN Service Matters in its meeting held on 23-1-2093 0t S,

€ cer,

i ider appointments on contract pac:

i ommendations to cons! 0 bas;
tzi;; ffcpanchayat Secretary with a basic pay of Hs,2870+HRA+DZ 10 the
gependents of Government employees who retired on medicg) in"a“dat 8

Ion
Partmem

mittee on gervice Matter

Governemn

pefore issue of G.0.Ms.N0.2002, General Administration (Ser.A) pe

dated 27-4-2002.
3. After caré
the recommendation of the

order as follows;
(i) Cases of dependents of the Government employees who retireg
on

medical invalidation and whose cases could not be considereq 1,
4-2002 be considered nrow for appointment on contract basis 1, .
post of Executive Officer, Special Category-V, (Panchayat Secrey e
under "Rule 9 of Andhra Pradesh State and Subordinate Seryice ;ry)'
Where the Panchayat Secretary (Category.V, not available, the -
pointment on contract basis will be considered in equivalent’pos,ta )
Panchayat Secretaries (Category-V) In those Districts as Adgjji e
Panchayat Secretary in Grade-IGram Panchayats. o]
(i) The appointments will be given only to the eligible dependent
Government employees who retired from service on Medical In\? ;
dation before issue of G.0.Ms.No.202, General Administration (sa“-
A) Degﬁrtment, dated 27-4-2002 wherein orders were issued dispe:sr-
ing with the Scheme of Compassionate appointment i i i
validation cases. i et in Medal n
(iii) The duration of Contract appointment will be decid
. : ed sepa i
. consultathn with Panchayat Raj and Rural Development DZ ?rrtilwy .
(iv) The appointing authority and other related matters shall lfe 0 ?Qt'
lines of A.P.Panchayat Subordinate Service (Special) Rules issun d o
G.0.Ms.No.384, Panchayat Raj and Rural Development (Estt.IX eD 3
( $artment, dated 22-12-12-2001. b
v) Th j
) reth :;?ncsf;?ggtioaijszni r}Zturlal.Devel_opment‘Department will issue
(BGram o Rovel paretely including provision of budget to each
Y ORDER A
ND IN THE NAME OF THE GOVERNOR OF A.P)

) SATHI NAIR,
Chief Secretary to Government.

ful consideration, Government have decideq o
Cabinet Sub-Committee on Service Manee:ccem
S ang

GOVERNMENT OF ANDHRA PRADESH

Public Services. _ ABSTRACT
egéﬁéé“:{" Eg:;u“mem Policy and Guidelines-Orders-Issued
i MINISTRATION (SER.A) DEPART '
G.0.Ms.No.94 . i MENT

Dated: 28-03-2003
Read the following:-

1.AC[2/ 1994 Dl.15-|-1994.
’ )
2. G.OIWSNO.2I I,‘ I I,(I C“l) Dept., Dt.22'4' l994

3.G.0.Ms.No.152, Fin, & Plg,(FW/OP.I) Dept.,Dt 14-6-1995.

4. G.0.Ms.No.275, Fin, (SMPC) Dept.,Dt. 14-12-1995.

5.U.0.Note No.2268-C/23/Fin SMPC/96, Dt.6-3-1996.

6. G.O.Ms.No.436, G.A.(Ser.D) Dept., 15-10-1996.

7 G.0.Ms.No.58, Fin (SMPC) Dept.,Dt.28-3-2001.

8. G.0.Ms.No.526, Fin (SMPC) Dept., Dt.28-9-2001.

9. W.P.No. 2904 of 2002.

10. WP MP No.3459 of 2002 in WP No.2868 of 2002.

11. G.0.Ms.No.24, Fin (SMPC) Dept, Dt.9-1-2002.
ORDER:

1. Act 2 of 1994, first read above, laid down the norms and procedures for
redulation of appointments to public services and retionalization of staffing
patternes and pay structures. This Act prohibited Government Departments,
Corporations Universities and Local bodies etc., from making unauthorized
on consitdated pay. However, the Act 2 of 1994 did not put any ban on re-
Cruitment into public services. The Government of Andhra Pradesh issued
orders in the reference second read above on the procedure to be followed
in scrutinizing the requests for direct recruitment and forward all requests to
the recruiting agencies through the Finance Department. The Finance De-
partment scrutinizes all requests for fresh recruitment on a case-by-case
basis, including the need and justification, the possibility of redeployment of
surplus staff and the likely financial burden and places the proposal before
the cabinet for obtaining final orders. Once the competent authority has taken
afinal decision, the Finance Department issues the necessary requisition to
the concerned recruiting agency like Andhra Pradesh Public Service Com-
mission or District Selection Committee, to make the recruitment to the ex-
tent approved.

5. Certain Writ Petitions were filed in the High Court of Andhra Pradesh
and during the course of hearings in Writ Petetions ninth and tenth read
above, the Hon'ble High Court of Andhra Pradesh observed that the Govern-
ment of Andhra Pradesh should make public their recruitments policy. Ac-
cordingly, taking note of these observations, the Government of Andhra
Pradesh, after careful examination, hereby declares its policy on recruitment
to public services.

Core-functional category Posts only to be made Permanent:

3. Every department of the Government is created with the objective of
providing certain public infrastructure and services to the citizens. For ex-
ample, the Roads & Buildings DEpartment is created to construct and main-
tain roads and bridges. The Agriculture Department is created to provide
technical advice and agricultural inputs to the farming community. They also
perform certain regulatory, developmental, promotional and administrative
functions to fullfill their departmental odjectives. The core functions of the
department are performed through gezetted and non-gazetted employees
that have the professional qualifications in the field of engineering or agricul-
ture and related subjects. They are provided administrative support through
non-gezetted ministerial staff such as Superintendents, Senior Assistants,
Stenodraphers, and Junior Assistants. Other functionaries like Attenders,
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\Watchmen and Drivers etc., are provided as Class |v
4 The Government takes up several developmentga]
and scheme that are funded for a few years discontin
on completion or drying up of funding. Temporary posts
menting such schemes/prejects. In the reference thirg read wﬁma for i
ment had instituted Implementation Committees for g de ove, Stven
amine the desirability of making temporary or posts vmsgm:wmzam:m e
them as temparary discontinuing them altogether. _,:,;o;c:m:“_:‘oﬂ Contin
meantation Committees have not been meeting requlary nor h r, thes
oped norms for taking suitable decisions. And the result hag cm(m "
targe number of temporary posts have continued ag tem il
togsther PR
S. Expalnation (1) under Rule 4 (b) of the A.PSta
Senvice Rules, issuad vide G.O.sixth read above, enla
substantive posts to include all temporary posts which have
axistence for a period of five years or more. As a result of the 5% =
number of substantive posts, the quota of posts for which direct ”mm
has to be made has gone up substantially. This decision has led to sm( :
of permanent direct recruitment against temporary posts that are Mw 3.9,,.m ;
from time to time. This decision has also had an advers financial _:r;,a. :
account of craation of permanent financial liabilities such as um:n.ﬁ,:,
other retiement payments. Sons e
8. Following the enactment of Act 2 of 1994, the Stat
pointad a Staff Review Committee, in the reference secon fod
rational staffing patterns with reference to workload, and identify mo:mw%/
programs. administrative units etc., that have become obsolete or aac:mm.
g,..wma continued merely for the sake of keeping the staff and paying 5%_,
ww_w:wmr ?.m.m:mﬁmn Deprtments as well as Staff Unions have mémm%,,,_,,_
their opposition to the SRC recommendations. The Government has /_m,ﬁ,m
take a final view on the report. a
7. Government has reviewed the situation and decided that, in future,
Government shall treat only a certain number of posts under gezetted and
non-gazetted posts under the Service Rules of concerned departments.
and Group.| and Il posts under Andhra Pradesh State and Subordinate Ser-
vice Rules, as core functional posts. In order to identify the core functions of
mmns department, the Implementation Committees shall be immediately re-
activated. These Implementation Committes shall take into account the Per-
*ozzm:.om and _uaoomm Indicators, the Staff and Cost efficiency norms, the
use of _aoz,smzo: Technology and other modern management practies such
as noa.ﬂwm::m protessionals on fixed tenures of outsourcing administrative
N:n_ _wm_mzom_ supportservices to service providers etc., to arrive at the nun-
_mw%ofww_‘mmw_ﬂwwhw_@ﬂww.,mm:wom gach department. Government will mmumaﬁ_ﬂw‘
tion with Finance Dmnmzamawwm ﬂ%ﬁmOm:a ol oo_mw_:“m
Implementation Committees to ao___o% IiEsload Cousmancs,
I _m mmmmn.o: the _am.:%.nmzn.s of core functions of each department, "¢
Plementation Committees will reco functiond!
Posts in gazetted, Technic | [ mbeRio SO ,
. aland Group.| & Il categories that are required 10
= L
2003G.0.s 5 2003 G.OS
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be made permanent. Further, since in most departments, a large number of
rmanent posts already existin non-core functional categories, it is hereby
= d that the existing permanent posts in all categories,including non-
oam_,mmaoo:mm shal! also be treated on par with core functional no new
no_,m nw:a oo:::.cma on permanent basis. However, in future no new postsin
mmu.m ...mo:-noﬂm functional categories shall be made permanent.
9. Pending implementation of the decision in the proceeding paragraphs to
) the cadre strength of permanent posts, the Government E.::m.‘ oam,qm
Ly supercession of orders in sixth read above, henceforth, direct recruit-
,_,mr»_:_j__ be restricted only in the case of vacancies arising against existing
ek mzm_: posts in all the departments. The number of direct recruit vacan-
. ::.w the permanent posts shall be computed only after first adjesting the
n.m.mm:a direct recruits presently working against temporary posts. Conse-
o _n,m_ vacancies in the core-functional temporary posts i Gazetted, Tech-
e._m“_d _m_.ocv | and Il categories may be filled up only through contract ap-
..._o.m”.:dmam m: fixed-tenure basis, not exceeding three years, Further direct
uo.::::.gma or contractual appointments in Group.lll and IV and Class ._<
wm%m——m be deferred till the adjustment of all already available direct recruits
i ermanent vacancies.
MWﬂﬂMM”ﬁwﬂmbunuom:”Bm:»w for Core-functional Temporary _u.om,m“

10. With effect from 1st April, 2003, all departments shall maintain sepa-
rate rosters for permanent and 6:6.0 rary posts of all core E:Q_o:.m_ catego-
ries in order to identify direct 62:::62 and promotion vacancies. ,:E.mo
rosters shail also indicate the vacancies reserved @ various categories
such as scheduted castes, scheduled :_vmm etc., While Eo.:o:.o:, quota of
core functional temporary posts may be filled up through temporary promo-
tions from the feeder categories, no direct recruitment quota of rtemporary
posts shall be filled up through any adhoc promotions. Further, the direct
recruitment vacancies for core-functional temporary v.oﬂw mz,m__ be computed
only after adjusting the regular direct recruits already in service. Oo:m.mg_:o:"
recruitment vacancies of core-functional temporary posts may be filled up
through contractual appointments on a fixed tenure basis.

11. The tenure of each contractual appointment shall not be more Em.:
the period for which the posts has been Qomn.ma or three years, whichever is
less.|f the original contractual appointment is for a period less than three
years, this may be extended from time to time but shall necessary be termi-
nated for any fresh contractual appointments. The Eoomaca for, and terms
and condittons, of contract appointment are prescribed in the Annexure-| to
this order. .
Emoluments for contract appointments to be related to Market rates:

12. Itis common knowledge that in Andhra Pradesh, as also in the coun-
try, senior Government/public sector officers are paid far less than their o.w%mm
terparts in private/corporate sectors. But the position is n:.:m the onnmﬂ_ ol
the time of initial recruitment in Group | mmNo:ma om”mmo:mm _o._‘ candida m»-
with similarly professional and technical qualifications. Similarly, _”\ :om_.Mmmeo-
ted technical, Group.!1,1ll & IV and Class IV jobs, the m.wo<m33.m:_ mwoq ok
tor employees are paid more than their counterparts in the E._<m*m mocu:q o

sectors. The Government employees also enjoy the benefit of s

, 2003 G.O.s
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+o administrative and logistical support
te sectors, thel Eacmﬁ are very |ar
putting @ huge financial burden o
pay scales fixed by the government may
: e S5 there is 2 :mmm._ to review t
continued for the PEITEe 1 al appointments against core-fun

fixing mao_camﬂmqﬂoﬁwa in line with market rates.
noqﬂw\ ﬂ%wwa % to mmﬂmﬂ the best candidates E.E apprepriate profegg
and 8.%38_ qualifications for senior core functionaries of "msuoaﬁh\ohg
wre, the Government hereby nama that oso_camam should be fixeg B a-
with market tates on @ oo:mo_amﬁ.ma pay basis. Each am.nmzama will 835
tute a committee under the o:m:a_maw:_n. of the >n3_,s_m:m:<m S ngz_.
with representative of General Administration and Finance amvmzamaww_wﬂ

for different categories of temporary gazetted posts 1,

aff i
Tl
:Em c::__m
h ave | b
e UO__O< :

H 0
Cliong| 5;;

ixing emoluments : of te /g U
ed up by contractual appointees. The guidelines for fixing emolumeni k e
given in the Annex 110 this order. For all groups of non-gazetted pos|s :“m

General Adminstration Department, in consultation with Finance Deprtm,
shall fix emoluments from time to time in relation to market rates, to pe zﬂ_‘
fered for temporary contractual appointments. i
Outsourcing of Support Services: .
14. There are two types of outsourcing of support services. The first o,
is outsourcing of functonaries, and the second one is outsouscing of :som.
tions. In the first case, a department may enter into a contract with and agenc
to provide the services of a certain number of techinical support E:o:o:mw
ies, e.g., Computer professional or Surveyors or Draughtsmen for a specifc
period. The agency selects and employ the functionaries as per the recruit-
ments of the job and places their services at the disposal of the Department
for a fixed amount. However, the functionaries continue to be the employees
of the service agency during andafter their assignment with the Department.
In the second case, the Department may outsource the function, e.g., cater-
ing, housekeeping, security etc. to a service provider agency for a d\fixed
vmzoa of time for a mutually negotiated amount. Accordingly, the service
provider agency will enagage a certain number of personnel and deploy equip-
ment to meet the specific standards prescribed for that function in the con-
tract. Im this case also, the functionaries continue to be the employees of the
service provider agency during, and even after, their assignment with the
Department.
:o:w mmqmmuwmwﬂmm Mw%qwmﬂawnwa mm,.\mqm_ .%_um:%mam to outsource, func-
onalmptssy o ooumzawﬂ »q %mz_omm in the last few years. _.mxnm:o:oo
reasonable rates compared t g mMm received good quality services atvery
government's own staff. Com w_,._om onges o.* m_3__mﬂ.E:o.__o:w b
quality and th - Competition among services providers ensures good
quality and the Departments have the flexibilit d-
ing to their emerging needs. Si h i 6 SoUfEe prsOnnelSERy
SULITES ver o v nce ” e remuneration is market-based, it turns
liability of retirement benifits .Oum”:_oc_Ez (- ldladiiog Umﬂ:m:oa
effects to gainfully use their m.m:w P ey e theigoveramert W' >
direct recruitment in these n ices through redeployment. However, future
10n-core functional categories of posts shall be

2003 G.O.s : —
: 10 2003 G.Os

restricted permanent posts only, and the requirement of temporary person-
nel for non-core functions shall be outsourced.

16. Governemnt has reviewed the position and hereby ordoss that regular
direct recruitment in Group.lil, IV and Ciass IV categories against oxisting
temporary vacnaceie shall be discontinued fortwiht. The Implemontation Com-
mittees shall make recommendations on the need and justification for con-
tinuation or otherwise of the temporary vacancies as well as filled up posts in
the non- core functional categories, on the basis of criteria already men-
tioned in respect of permanent posts. However, in futuro, no further direct
recruitment shall take place for such non-core functions or posts. The Imple-
mentation Committees will recommend the mode of outsourcing for various
categories of such posts, which may be filled up as per norms and proce-
dures prescribed in the Annexure-2 to this order.

Procedure for Creation and Filling up of Posts:

17. Government order seventh read above laid down the procedure for
continuation of temporary posts, and their conversion into permanent posts.
Government order eighth read above lays down the procedures for the cre-
ation and upgradation of posts. However, in fact, these procedures are not
effectively being followed, particularly respect of scrutiny of proposals for
continuation of temporary posts of their conversion into permanent posts. As
ordered in the previous paragraphs, the Implementation Committees shall
be re-activated to ensure that work norms and management innovations are
employed to get best value for money in the magnitude and mode of deploy-
ment of manpower in government.

18. Government orders fourth and sixth read above lay down the proce-
dure to be followed for forwarding the requisitions to the recruiting agencies
to initiate the recrutment process. A question has arisen whether the role of
Finance Department is limited to examine the request of the Administrative
Department from the perspective of redeployment of surplus staff only or
does it encompass larger issues of the need and justification for proposed
recruitment, and its financial impact on the budget. Government has carefully
examined this issue and hereby clarifies that a mere availability of vacancies
cannot be treated as adequate justification for a departmentto go ahead and
initaite direct recruitment. Each Department has to justify the need for filling
up of vacancies and get a formal approval from the competent authority. In
the absence of effective functioning of the Implementation Committees, Fi-
nance Department has undertaken the scrutiny of recruitment proposals on
a case-by-case basis, particularly in view of the financial Implications of such
recruitment proposals, often unbudgeted, which is in accordance with thier
mandate as per the Rules of Business. The Government proposes to con-
tinue this practice.

19. Accordingly, in partial modification of Government orders eight and
ninth read above, Government hereby orders that every department shall
place thier proposals for the continuation of temporary posts, and/or conver-
sion of temporary posts into permanent posts, before the Implementation
Committee every year. The Implementation Committees shall make their rec-
ommendations to the government in accordance with the guidelines prescribed
in this order. Thereafter, each department shall calcuiate thier likely direct

2003 G.O.s
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“‘

ermanent of temporary categories for the ney -
avernment, in consultation with Finance Dam@,. fo
203

1r
;.:.I

recruitment § acanCies in p

and obtain approval of g ne
as per Aules of Business, for filing them up as per the prescribeq g,
2 111,

recruitment i.€., reqular recruitment or moazmo. mnnom_.zamaoao_:: \_.‘.c
a5 the case may pe. Thereafter, En. Finance Department wiill FEN:_:.S“
requisition 10 the concerned recruitment agencies for reqular Sn:._zms M
contract appointment a5 the case may be or authorize the concery, G o,
vm:am::a a:ﬁocam

the suppost services in accordance with ccsw_m._ %..
Annexure 2 to this order. Fes;

20, This Order shall COME inta force with immediate effect and sha)|
to all governemnt departments, public under taking, autonomous in-, :_: m:..\
local bodies, and all such institutions a5 receive grants-in-aid for .n_“__n‘ :aw, __\
the State Government Hecesoary amendments shall be made in the 4, i
Pradesh State and Subordinate Services Rules 1996 and other 3_9\““2. ﬂ._ __5
S epciol Chicl Secretarics/Principal Seorelaries/Secrctarics, | e
of Departments and Collectors shall bring this order to the notice of 4l \..w
cerned institutions for information and strict compliance. o

(BY ORDER AND IN THE GOVERNOR OF A.P)

. SATHI NAIR
CHIEF SECRETARY TO GOVERNMEI|

Annex-1 .

Refer to G.O.Ms.No.94., General Administration (Ser.A)
Department,Dated 28-3-2003)
Guidelines for Contractual Appointments:

1, In terms of the Recruitment Policy enunciated by the State Govern-
ment, the following further guidelines are hereby prescribed for Oo::.\s_\i_
Appointrments.

2. Sparate Rosters : Contractual appointments shall be made only in
the case of direct recruitment quota under various categories of Termporary
Posts only. The Heads of Departments and other administrative units/institu-
tions under them shall main tain separate rosters for permanent and termpo-
rary posts viith effect from April 1,2003. The Present common roster shall be
split and the regularly recruited persons shall be first adjusted against the
direct recruitment quota of permanent psots’ roster. The remaining direct
-moE___m shall be shown against the direct recruitment quota under temporary
posts’ roster. As and when fresh direct recruitment vacancies arise in the
_um.:,m:ma posts’ roster shall be filled up through contractual appointrments
“awm_.oooﬁm:om with these guidlines. No regular direct recruitment or contrac:
- um.nmgmmwa_.wwﬂw”w_.wm made against any promition quota posts and vice Versd:
Backward Classes iow:mmm:\ww__o:.*oﬂ mozmac._ma e bchmdoe. e
vacancies to be *___wm up ?oﬂ. h ysically Im:a_mmnnma elc. m:m__.mnvE for the
cruitment. gh contractual appointments on par with regular ré-
far “w.o_wmmhm_wﬂwh_%mm:nﬁ The recruitment agencies responsible for reg””

: all also be responsible fo ts duly
following prescribed procedure i  contractual SpROIN 0,
s s, which may be suitably modified bY thern 1o
crufting 2 gency of short-term contractual appointments. However, the ¢
K illu gency shall follow the usual procedure of open advertisement and

"

— T

merit-based selection,
_qmnﬂ.hmmwmm_w“__m_w‘ubnmﬂ:::m:w The appointment of a person on con-
o inate mm?.mv» n_\h_.nm.:n o\sm:Mm“ ma::w gof >...E:_,m predesh State and sub-
O of APS 285 .ﬂ \_.H_n.a d\m@m \,wm\.: person appointed under sub-rule(a) of Aule
A noh, m u.::.?. :ﬁw \w ::@m be Suwama. a5 a member of the service
entitled by :‘.m.ﬁ w m:. m* \_ xm ‘o. iz m.vao_ema. i5 included, m_,.a zhall not be
ik mvvomqm_«_“mwg:.ﬂ m‘ ._ w\ M xc,_w - %no_m_:.:,o.w;. to any preferential right to any
 peintad may .H?B w ! _m_aﬁ M H.H\.\amﬂwﬁ_\..\al_\m?qro Dmnm:,ama or the person
tract by gigving onée :_o:m:..n :_oms\: .m .“mm:‘_:w ﬂ.ﬁww o\ﬁu_wa% docky _ e con
he made m\v:_az.:_:«. contract :W_ YAt o \,_ _\\?: g E:.ﬁ. : u:o&a
! :C 4 that, yithout further action, dizcussion, notice
or reference, :__...\ contract wiould autornatically ceane to operate on lapte of
_so.. no_‘.._:\mn.\_ vm.:.c;‘. m‘:Q both partics will b6 dizcharged of their respective
obligations and liabilitics without any formal o informal communication.

m.\ Tenure: Contractual appointments shall be made for a tenure not €4-
ceading tro years of the: balance pericd for which the relevent post has been
created, whichever is 1665, In the event of the continuation of the: temporary
post. The contractual appointrment may be caended by the Appointing Au-
thority, from time to tirne, subject to the condition that the work of the indi-
vidual has been found to be patisfacory, subject further to the condition that
the total tenure of any contractual appointments, including extension, it any
ghall not exceed three years. At the end of the contract period not prceeding
three years, the contractual appointment shall terminate automatically. Un-
ders no circumstance shall the individual be given any further extension/re-
appointment etc., beyond a period of three years. If the concerned Depart-
ment desires to continue the terporary postfor more time, and wished to get
it filled up, it shall follow the precedure prescribed is this Government order
as in the case of any fresh creation and filling up of a post. However, the
contractual appointees may be considered on par with other candidates for
any fresh contractual appointment against the same temporary post or any
other contractual %ooiama\%m:_mq recruitment, if eligible orherwise.

7. Eligibility Criteria: Educational and other professional qualifications
for a contractual appointment shall not be less than those prescribed for the
regular recruitment. However, keeping in view the specialized nature of tem-
porary assignments, and the ample availability of prefessionally qualified
manpower in the market, the concerned Dmnmzamnssﬂ.;c:o: may lay down
higher mQ:om:o_:m_\nS*mmmwo:m_ qualifications for the contractual appointments.

Simmilarly, the Omnm:BmEm\_:m:E:o:m may prescribe minimum relevent
wxvm:m:om

norms to attract petter and more experienced candidates who

can start contributing to the assignment immediately, without the need for
any initial training/Orientation. .

8. Emoluments : The emoluments for contractual appointments shall be

based current market rates for similar level of candidates with educational
and Eo*mmm_o:w_ n:m:mnm:o:m in private sector. Every department shall con-
stitute a Committee under the Chairmanship of the concerned m@naﬂmﬂfo
Government., with the concerned Head of the Dm_umzamsr a “.mnqmmm:..w:“m
of Finance department, and two or three experts from public and w-"ﬁum
sectors, to assess the market rates andthe corresponding emoluments 10
2003 G.O.s'
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iniments. The compoetent authority i, ,

0In = ().
of no:_am_cm_ app pepartment, ghall approve the 2‘_.m Wiy,

°=Oﬂ0Q— ) _3 “HQDDBBO A ; O___: :::;
in consultation vil onoaaa:%:o:a of the ooaaéoo. The Congyy,, ™
tho basis of e oty Consolidated Pay, and will noy b,

. iv
pointments vill D& 9% onifts such as Doarness Allowancy,

« 3001 y H L . ' __
any E:E u__wsm.:%mmac:acao:r. Pension etc. Howevar, they 4,
Medical Trea 3_ TA/DA ctc. on par with regular employces of i, )

i wsua ; ,a,
ca_*__wﬂ“mop._u_c:mé_.?m expenditure on consolidated pay, an A
tusfo

debited to ther
partments u:.m__
on the same __.zmm.
budget provision IS m

/6 -
clovant subdetailed heads under head _o_o.mm_.,:_m.,.__ ,3
submit all number statements for contractua] z Pl
as they do for regular employees to ensure th m;p_,_ )
ade to meet this cost. . i,

9. Leave : Persons appointed on .Ss_as basis will be entitleq ‘
leave on par with regular mac_o<mmm in the Department, Ioso<9_ they 5
not be entitled to any other kind of leave such as Earned Leave, 1y, .’
Leave, Medical Leave ec. . 5

10. Headquarters & Transfers : A.person appointed on contra,
report at the place of his/her posting at his/her own cost, which will e treqe
as his/her headquarters. It shall be mandatory for the person to reside 5.
her official. His/her working hours shall be the same as regular empl e/
Ordinarily, contractual appointees will not be transferred to other poe,
stations. However, the Department reserves the right to transfer oo::mnm_mﬁ,
appointees to other posts of equal status or another station due to ey 9 :A.
cies of work, or the performance of the individual, subject to paymen
usual Transfer TA on par with regular employees of equivalent status,

11, Disciplinary Control : Subject to the overall right of the Departre
to terminate the contract on giving one month's notice, or pay in lieu thercof
a person appointed on contract basis shall be subjected to disciplinary con-
trol in accordance with the provisions of AP CCA Rules.

12.Terms of Contract Agreement : All persons appointed on contract
basis shall execute on agreement on a non-judicial stamp paper of Rs. 110
with two witness, and submit the same to the Appointing Authority concerned
at the time of reporting for duty, agreeing to the terms and conditions of the
contract. The Finance Department shall standardize the format of the agree-

ment in consultation with Law Department and all departments shall adopt
the same for all contractual appointments.

Coyr

Choe

Section Officer
et Annex-2
(Refer G.0.Ms.No.94, General Administration/Ser.A)Department.
B Dated 28-03-2003
. uidelines for Qutsourcing of Support Services
moawmg_: aﬂmag_om mo the order cited above, the Government hereby pre-
> voMﬂ:wq mcaw__:mm regarding of support services .
?:Qmo:m mMo%_%m _i“ma to mode of outsourcing: ideally outsourcing of
provide all support services. However it is likely that in some

cases, the nature and ¢ i i i
same individual as in Emosn_mx_z O ok el A e i

. case of a comput to
provide effecti . : puter oparator or a draughtsman,
’ ve and efficient service. However even in such cases it may b¢
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possible to outsources the function to an IT service provider or an engineering of
town planning firm to provide computing or engineering drawing services. In
most other cases such as vehicle driving, office staff support (Stenos,
Attenders etc.) House keeping, Sanitation maintenance of building/equip-
ment, operating lifts/ Photo Copying Machines/ Office E:_ssnahm_waau
and running canteens care-taking and security etc. The responsibility to pro-
vide the support services can be fized on the service provider agency, In
such cases, while there would be a need to insist on the number of persons
at various levels to be deployed by the service provider, there may be no
need to insist on the continuation of the same individulas. This personal man-
agement desition may pe left to the service provider agency as long as it
ensure good quality service. Accordingly, the implementing Committees shall
recommond the types and number of support service functions that can be
outsourced to service provider agencies on outright basis. Similarly, the imple-
mentation committees shall make recommadations about the number of non-
core functional posts that need to be continued but for which no recruitment
will be done, but outsourcing functionaries from service provider agencies
would fill them up. The Concerned Deprtments will then obtain the approval
of Government, in consultation with finance department, regarding the num-
ber of non-core posts in Group.lll, IV and Class IV Categories that the Gov-
ernment would no longer need to make fresh recruitment in future.

3. Redeployment before outstanding of services: on the basis of the
Goverment approval on the number of non-core functional posts earmarked
for outsourcing every head of the department shall first assess the availabil-
ity of existing permanent and temparory staff in the department and workout
their redeployment to meet their needs. This exe rcise of redeployment should
be very rigorous and must ensure eqitable workload for all categories of staff
across the whole department. The heads of department would be free to
suggest transfers of vacant posts across local cadres to ensure equitable
workload in different offices. They may also suggest transfer of individual
along with thier posts provided that such transfers are within the local cadre
norms of the presidencial order on six-point formula.

4.Absorption of surplus staff: In the Government order twelth cited in
the G.0., the Government has decentralised the processes of abosorption of
susplus manpower to the district level. Every Head of the Deprtment shall
consult the concerned district collectors about the availabilty of surplus man-
power in the districts and take suitable candidates from the district collectors
for thier needs. On Completion of this redeployment and absorption exercise,
each head of the department may workout his net requirement of additional
staff along withits financial implecations-and submit his proposals for per-
mission to outsource services.

5. Uniformity of work norms and rates of payment: The concerned
Administrative Department in the secretariat shall evalute to proposal in con-
sultation with the Finance Department on the basis of work norms and rates
of payment suggested by the Department to ensure uniformity across de-
partments, availability of surplus staff at State and District levels, and finan-
cial provisions in the budgets to meet the additional costs. Once the formal
approval of the competant autority in the Government has been obtained, the

2003 G.O.s 2003 G.O.s
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finance d
epartment shall i
part hall issue necessa iti
ment for outsourcing services to th Ty permition to the head o
6. Agreement for outsourcing of serume 1 o0 the ge.
ment or the head ourcing of services : The H
Competant to entr. of the administrative units, as the ommwm:a Of he depyy
agency, which :O_MMM& M_W.Mq__.”m: agreement with a registred m%w.mw mm shall pq
th icence under Provi
€ competant authority, to provid the contract labour act s issy .
experience to render the _,m_mww ﬁ_ © the contract labour and has mcz,ﬂ by
into outsourcin nt services. The authority com ICien
dure _uammozdmw me ﬁm_,wmnwvm__ Hm__oi e openrEgd :m:mvmﬁmzwmmmmﬁww:_a
shall also kee Ing the service provider agency th oce.
p atleast two m - : . y the deportme
terms and conditi Ore service providers In resa "
; itions, to step in at sh o rve on the san
Vi A 1 short notice if the A
am_” defaults in providing satisfactory servi selected service pro.
terminated no outsourcing contract mﬂ Il mso% and the contract has to bs
year. Subject to the need nTRC shal be o & period of more than one
i and justification, satisfacti e
thority, such cont , satisfaction of the competent
. racts may be extended on mutuall e
vear at a time. subi N utually agreed terms for one
shall not axced :F”Qmoﬁ to the condition that the total period of the contract
Sufeement ree years. At the end of three years or if there is no mutual
ol :m” on the terms of extention the, department shall necessarly @,o
ugh the whole prosses of calling fresh tenders, givin | i
to other < N - , giving equal opportunity
. service providre agencies. . ’
oo u._.m%:,_m and Oo:a_:o:.m of outsourcing contract : The contract shall
pecify the nature and quality wﬁm:ﬂmaw of the service required from the
agency, m:a ﬁ.:m number of persons in various categories with their respec-
tive ncm__.mnm:o:w and experience, the equipment and other consumable to
be supplied by the agency, the time period of the contract the rates of pay-
Emim._uﬁmmozcma for various types of functions and functionaries and the
penalties prescribed for various types of likely defaults in satisfactory render-
ing of the service.The concerned department/ heads of addministrative units
shall ensure that the prescribed equipment, consumables and number of
persons with proper qualifications and training are deployed by the service
provider at all times in accorddance with the outsourcing contract. The de-
partment shall also reserve the right to demand change of mEnEmEm\ per-
sonnel if their services are ot found to be satisfactory,in addition to levying
penalties as per the terms and conditions of the contract. If the service con-
tinues to be unsatisfactory. the Dmvm:_jmzq competent m:,So:E shall exer-
cise its righttop not only recover damages but also to A,m::_:m:m the contract
m:a replace the service provider with an agency keptin the reserve.
T8 Vnnocsﬁm-,m of Expenditure - The expenditure on outsourcing oqﬁsm._
tions shall be debited to sub-detailed :mmawﬂ.wmo.- vm%:m:” x_v_q %Mﬂmmm%&:a
S il Services i - outsourcing of functionaries sha ed ¢
and mﬁoa_m_ mm_‘,;u.mm...rw:m Tom_wﬂ__ﬂwazo_m towards contracting out services:
sub-detailed el i ly and therefore, all departments shall en-
~ treasury control shall appty ¢ e e he costs.
Usual treasury &8 5 - sions are made in their budgets to meet the Co=
sure that adequate pro (S191E Hicers shall not pass any bills if they are no
- aher the sancarned treasury QUIGETS SHET R ~tion. Sinceé
Furtherthe €0 — and currently valid aoé:::m_: sanction.
voritiod to be uNder Eotw_ E:.Sio:w,iw arrangements are not directly m__f
Hled = o working under outSQUILEES =- 5 = \ - statements
the 1pw_m,“.u_wwm_,”%_.ﬂ_w_”& {here shallbe no need to prepare number stater
aged by gove A g @S, s
E MW_“ ihe case of regular govel nment employees Section Office!
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CERTIFICATE OF APPOINTEMENT.

Certified that the Sri/Smt./ Kum. ... crrcerscecrcsan e rn e
Who appointed as...iciii e DL i oS i i s = e D SR S e School
.............. vsnecasnaas Village.aaJMandal of Guntur District through

DISTRICT SELECTION COMMITTEE 2005 & He/She was joined in School duty on

forenoon/afternoon under the exemption clause rule of 4 Act 2 of 1894,

SIGNATURE.
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