GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

FUBLIC SERVICES — Eewision of FPay Scales — Eecommendation of the Minth Pay
Fewision Commission — Orders — Issued

FINANCE (PCI) DEPARTMENT

G.0 Ms.No.52 Dated: 25-02-2010

b

ORDER:

Read the following:-

3.0 s Mo 438 General Admimistraton (Special-4A) Department
dated: 07 .07 2008,

3.0 Ms Mo 303 Finance (PC I Department dated: 1510 200%.
5.0.Ms 1Mo 572 Finance (PCI) Departtnent dated: 15 11.2008.
3.0 Mz Mo 483 General Administrabion (Spectal-4) Department
dated: 12,10, 20052,

B S S S

In the Government Order first read above, orders were 1zsued constituting Pay
Fevision Commission appointing =n C35FRae, TAS (Eetd) as Pay Eewision
Commissioner laving down the terms of reference of the Commission. Subsequently
additional terms of references were made vide GO fourth read above.

-

I The Pay Eevistion Comtnission submitted its Eeport to Gowvernment on

05.12.2009 and recommended, interalia, the following on the Eevised Pay Scales and
fization of pay in the Eevized Pay Scales:

(a)
(b)

(c)

(d)

()
(£)

to continue the coticept of Master Seale;

to merge the Dearness Allowance as on 01.07.2008 1e., 42.3%0%

sanctioned in the Government order third read above.

a revized master scale of B 6700-200-7300-220-7960-240-B6R0-260) -
B460-280-10300-300-11200-330-12120-360-13270-390-14440-420-
15700-450-17050-490-18520-530-20110-570-21820-610-236&50-650-
25600-700-277700-750-29950-800-32350-850-34900 -200-537&00-970-
40510-1040-43620-1110-469260-1200-51760-1300-556&0 (807

to continue the existing 32 grades which are segments of the Eevized

Master Scale.
atitment benefit of 27% for fizing the pay in the revised pay scales.

to sanction three stagnation increments bewond the time scale in all
grades in the event of stagnation



(g)

(h)

(1)

to make prowvision for advancement of date of increment of the senior to
that of the mnior subject to the satisfaction of the conditions indicated

earlier.

the revised pay scales should come into force from 1.7.2008 and as
regards giving monetary benefit, the Commission  left to the
Governmment the date from which it weuld come into effect keeping in
wiew its resource posttion and the demmands on those resources.

In respect of empl ovees who were drawing less pay that their juniors as
on 01.07.2008, the pay should be stepped up and brought on par with
muniors subject to fulfillment of conditions ladd down in 3.0 Ws Ie 297
Finance and Planning (FW:PRECI) Department dated: 25 101983 as
subsequently reiterated in GO (F)MNe. 75, Finance and Planning (FW
PCID Department dated 22021994 and GO (F) Mo, 223, Finance and
Planning (FWW PC II) Departrnent dated 10.9.1296 and then only their
pay should be fized in the Eevised Pay Scales.

=, Government held discussions with the Charman and Members of the Jont
Action Committee of Employees, Teachers and Workeers of Andhra Pradesh, and the

Chatrman and Members of AP Secretariat Employees Co-ordination Comimittes. It
was agreed that:

(1)

(11)

(iii)

(1v)

()

(1)

A ftment benefit of 28% would be miven for fiming the pay 1n the
Eevised Pawy Scales, 2010 as against the fitment benefit of 279%

recommended by the Minth Pay Eevision Commission.

The Eevised Pay Scales will be implemented notionally from
0107 2008 with monetary benefit from 01.02.2010

The arrears for the month of February, 2010 will be credited into the
GPF accounts of the employees.

The benefit of the Eevized Pay Scales 2010 will be paidin cash for the
salary of March, 2010 payable in Apnl, 2010,

The othet demands of the Joint Action Committes of Employees,
Teachers and Workers, Andhra Pradesh and the Andhra Pradesh
secretanat Employees Co-ordinabion Commaittee wall be placed before
the Group of Ministers constituted vide G OEL o 119 G A (Cabinet)
Department dated: 02.01.2010.

WWith regard to State Level Enterprises and Co-operatives, the same
procedure as was done with the last PR will be followed

4, Fevernment, i pursuance of the above agreement decided to implement the
recommendations of the Minth Pay Eevision Commizasion indicated in Para (2) above
with the modifications as  indicated in para (3) above and accordingly order the
Pollowing on the Eevised Pay Scales and fixzation in the Eevised Pay Scales:



5 The Eewised Master scale shall be Rz 6700-200-7300-220-7960-240-
BERD-260-2460-280-10200-300-11200-330-1 2180 -260-13270-290-
14440-420-15700-450-17050-490-18520-530-20110-570-21820-6 10-
22650-650-25600-700-27700-750-29950-800-32350 -550-34900-5100-
A7600-970-40510-104043630-1110-46560-1200-51760-1300-55660
(a0,

(11) The existing 32 (rades shall continue and they are segments in the
Eevized Master Scale.

fi1)  The rewvized Zcales of Pay shall be as set out in Schedule-I to the
Motification appended to this order against each of the corresponding
existing pay scales specified therein. These scales shall be common to
all the employees in various categories except where specified otherwise
in the Departmental pay schedule (Schedule-II) appended to the
Heotfication, Holders of posts not included 1n Schedule-II will be
governed by the revised pay scales corresponding to the present scales
as shown in the Schedule-L

(iv)  The requests for any further revision of pay scales for the categories
already included in the ScheduledI shall not be entertained in any case.

&, {1} The Eewvised Pay Scales, 2010 shall be deemed to have come into force

onn and from 01.07.2005, The monetary benefit shall be allowed from
01.02.2010.

{11} The arrears of Zalary in the Eevised Pay Scales, 2010 for the month of
February, 2010 shall be credited to the General Prowvident Fund Account
of the employvees. In respect of those employees who do not have
General Provident Fund Leccounts, the arrears shall be credited to the
Compulsory Saving Fund.

{i11)  The =alary in the Eevised Pay Scales, 2010 wall be paid in cash from the
month of MMarch, 2010, payvable in Apnl, 2010

(iwv)  Intenm relief paid from 01112008 to 31.01.2010 shall net be
recovered. Interin Eelief paid for the period beyond 01.02.2010 will be
adjusted from the monetary benefit pavable on  account of
implem entation of Eevized Pay Scales.

T The Pay of the employee in the Eewvised Pay Scales, 2010 shall be fized with
effect from 01.07 2008 or any other subszequent date in accordance with the option
exercised as per the rules in the appended Motification. The Eules for exercize of
option and fization of pay in the Rewised Pay Scales are notified in the Notification
appended to this order.



a. The Fevized Pay Scales shall apply to —
{a) all emplovees of the State Government;

{b) the employees of the Local Bodes and Aided Institutions including
Alded Polytechnics, who are in receipt of pay in a regular pay scale in
the Eevised Pay Scales of 2003; and

(o) the Work-charged establishment in receipt of pay in a regular pay scale
in the Eevized Pay Scales of 2005

=] {a) Wherewer statutory MNotifications are required to be 1zsued for applying
these orders to the employees other than Government employees, the
Adminit strative Departtnents of the Secretariat concerned shall issue
such Motficatons,

(k) separate orders will be 1ssuedin regard to Officers and Staft of the High
Court of the Judicature, Andhra Pradesh.

10 {a) The Eevised Pay Scales, 2010 will not apply to the teaching and other
staff in Government Colleges, including Medical Colleges, Government
Aided Private Colleges who ate drawing pay in the A P Eewised

UGOTCAR/ATCTE Pay Scales.

(k) The Eevised Pay Scales, 2010 will also not apply to the officers of the
AP Higher Judictal Service and AP, State Judicial Service who are
governed by the First National Judicial Pay Commission,

11 {a) The Eevized Pay Scales, 2010 will not apply to the persons who were re -
emploved before 17 Tuly, 2008 and are confinuing on re-emplovment
beyond that date.

{b) The Eevised Pay Scales, 2010 wall not apply to the employees of
Industnal and Commercial undertaangs of the Government, Contingent
Establishment both full time and part time and employees who are
engaged on contract and or on out sourcing basis.

12. In respect of emplovees of Public Secter Undertaking: and Cooperative
oocieties, the same procedure as was done with last Pay Eevision Commizsion shall be
tollowed.

1= In respect of emplovee:s who are already enjoving the benefits of Automatic

Advancement Scheme, the Pay shall be fized in the corresponding revised scales of
Lutematic A dvancemnent grades in accordance with these instructions.

14, Al Government emplovees who are required to exercize their option in terms of
these orders are requested to keep in wiew the tmplications of such orders of
Government revising Heuse Eent All owance, Additonal Heuse Eent Allowance and
Gratuty.



15. In case of emplovees who opt to continue in the existing pay scales, the Interim
Eelief will cease to be paid with effect from 01.02 2010,

16 The Interim Eelief shall net be included as pay for the purpose of fixation in the
Eevised Pay Scales, 2010,

17 The abowe orders are 1ssued in so far as the recommendations relating to the
scales of pay, pay fization and other related matters are concerned. Orders are being
izzued separately covering the other recommendations of the Pay Eewision Comimnission
tegarding Dearness Allowance, House Eent Allewance, Addittonal Heuse Eent
Allowance 1n lieu of rent free quarters, Qty Compenszatory Allewance and other
Allowances, Special Pays, Automatic Advancement =cheme, Pension, terminal
benefits and related matters.

18 Al Drawing Officers shall take immediate action for fizing the pay of all
Fazetted and Mon-Gazetted Officers whose pay and allowances are drawn by Heads of
Offices 1n their substantive as well as officating posts. In the case of Heads of
Departments, the pay shall be fized by the Pay and Accounts Ctficer, Hyderabad under
intimation to the administrative departrnent of the Secretaniat concemed.

15 Govemment also hereby order that all the employees falling under Grade-I to
Grade - X3 are entitled for three stagnation increm ents beyvond the time scale 1n the
Eevized Pay Scales, 2010 These stagnation increments shall be treated as tnerements
tor all purposes such as fizaton of pay on promotion / Auvtomatc Advancement
Scheme, Pensions ete.

20, The G.0r. 15 avallable on Internet and can be accessed at the address
http: fwww.aponline gov.in.

21, The following Motfication will be published in the Andhra Pradesh Gazette:

NOTIFICATION

In exercise of the powers conferred by the Prowise to article 309 of the
Constitution of India, the Governor of Andhra Tradesh hereby makes the foll owing

riles, nam ely

1. Short title, cotam enc ement and application:

{1} These rules may be called the Andhra Pradesh Eevized Scales of Pay
Eules, 2010

{2 They shall be deemed to have comeinto force on the 1 Tuly, 2008,

(3 These rules shall apply to all the Government emplovees whether
temporary, regular of permanent appointed before 19 Tuly, 2008,

=

Definitions:

In these rules, unless the contest otherwise requires —

(1) hasic pay means pay as defined in Fundamental Eule 9 (210 (a) (1)



(2) existing emoluments means the aggregate of -

{a) (1) the basic pay including the stagnaton increments if any, in the existing
scale of pay as on 1% July, 2008 or on any other date of entry into the
Eevised Pay Scales, 2010 according to clause {b) of sub rule (1) of
rwle o

(11) personal pay sanctioned under Eule % (23) (a) of the Fundamental Eules
o Eule 7 (40) (a) of the Hyderabad Civil Service Eules, as the case may
he;

{111) personal pay sanctioned mn purmiance of prowso (11) under rule 5 (b) of
the Andhra Pradesh Eevised Scales of Pay 2005 to the extent such
personal pay has not been absorbe din increases in pay on promotion till
the date of entry into the Eewized Pay Scales, 2010,

<)) dearness allowance admissible a the rate which existed on the 1% July,
2008 appropriate to the basic pay referred to in sub-tule 2 (a) (1),

(3 existing scale of pay means the Revised Pay Scales, 2005;

(4] Eevised FPav Scales, 2010 means the Eevized FPay Scales set out in
column (4) in Schedule-I or in column (4) in Schedule-II as the case
tnay be.

3. Revised Pay 5 cales, 2010:

{1y Except as otherwise provided in sub-rule- (2), the existing scales of paw
specified in colummn (2) of Schedule-I shall be revised as specifiedin the corresponding

entry in column (4) of the said schedule.

(21 "Where, in the case of anv post on an existing scale of pay specified in
columan (2) of wchedule-I, a revised scale of pay other than the revised scale of pay
specified in the corresponding entry 1n column (4 of Schedule I 15 specified 1n column
(4) of Schedule-II, the revised scale of pay so specified in column (4) of Schedule-IT
shall apply.

4. Date of entitlement to the Monetary Benefit:

o Government emplovee who enters into the Eeviced Pay Scales, 2010 before
01.02 2010 shall be entitled to any monetary benefit for any period prior to that date.

5. Principles for exercising option:

(1) =ubqect to other prowisions of this rule, a Govemnment emplovee holding apost
under the Government on 17 Tuly, 2008, the scale of which 1z revised may opt:

(a) to remain in the existing scale of pay, or



(b)

to draw pay in the Revised Pay Scales, 2010 either from 1 Tuly,

2008 or  from the date on which he earns his next increment in the existing

scal e

(c)
he

of pay, but not beyvond 2006 2009

Employees whose date of increment in the existing scale happens to
01.07 2008, shall ke allowed option to get their pay fized in the

Eevised Pay Scales 2010 as indicated below:

Fither Based on the pay in the existing scale as on 01.07 2008 excluding the
increment which 15 due on 01.07 2008,

OR

Based on the pay in the emisting scale including the increment due on

01.07. 2008,

(2)

A Government emplovee, who 15 entitled to exercise option under sub-

rule (1) shall do so within a penod of & (s12) months from the date of
publication of these rules, in the Andhra Pradesh Gazette. The option

once exercised shall be final.

(3 (a) I a Government employee does not exercise his option in writing within

the time specified in sub-rule {2), he shall be deemed to have opted to
the Eevised Pay Scales, 2010 from 0107 2008,

() It a Government employee exercises option to enter inte the Eewsed

(4)

(%)

Pay Gcales, 2010 from a date bewond 3006 2002, such option shall be
deemed to be invalid and shall be governed by subrule (50 {a) of this
mle.

A Government etnployee shall exercice hiz option in respect of the posot
held by him on the 17 July, 2008 and also in respect of each of the lower

posts which he would have held on that day but for his holding the
higher posts.

Every Government employee shall exercise his option in writing in the
form specified in the Annexure and shall communi cate 1t in twiphcate to,

{a) the head of office in which he 15 for the time being working at the time

of giving the optien 1fhe 1z a non-Gazetted Officer or a Gazetted Officer
whose salary 18 drawn by the head of his office;

(k) the next supertor officer, if he 15 the Head of the Office.

{c) the Pay and Accounts Officer, Hyderabad if he 1z the Head of the

(6)

Department
and obtain an acknowledgment of s receipt.
In a case where the date of increment in the existing scale of pay of 2

Fevemnment employee 15 altered or the circurnstances that existed on the
date of exercize of option are materially altered by any order of the



(7)

(8]

(3}

Government or other authonty, he may exercise a revised option within
aperiod of one month from the date of receipt of the relevant order.

ouch of the emplovees who are etther on leave or on deputation/F oreign
Serwice  of under suspension on the date of 1ssue of these orders and
could not join duty before the expiry of the last date for exercising
option, are allowed to exercizse option to the Eevizsed Pay Scales, 2010
within a period of one month from the date of jedning duty after the
expity of the leave or on return from deputation out of India or
reinstatement after suspension, as the case may be.

A Government employee whe retired on or after 1™ Tuly, 2008 but
kefore the date of publication of these rules in the Andhra Pradesh
(Fazette may exercise option under this nile within a penod of six
months from the date of receipt of the communication in that behalf by
him from the Head of Department of Otfice in whi ch he was employed.

In the case of a Fovernment employee who died while 1n service on or
after the 1% Tuly. 2008 or who expired before the last date for the
exercise of option under sub rule (2) his legal heirs mav exercise option
in the manner set cutin sub-rule (8) of this rule.

6. FPrinciples of fixation of pay in the Revised Pay Scales of 2010:

Meotwithstanding anything in the Fundamental Eules or in the Hyderabad Ciwil

service REules, the principles which shall govern the fizaton of pay of a Government

employes who opts to the relevant revised pay scale in the Eevised FPay Scales, 2010
shall ke asz Foll owes:

(a)

()

An amount representing thirty nine (3%%) percent of the Basic Pay
referred to 1n Bule 2{2)a)(1) above, be added to the existing emoluments
referred to Fule 2 abowe;

After the existing emoluments are increased as required by clausela), the
pay shall be fized in the Eevised Pay Scales, 2010 at the stage next
above the amount of the emsting emoluments as so increased
irrespective whether the atmmount of the existing emoluments as so
increasedis a stage or not in the Revized Pay Scales, 2010,

Provided that:

1)

in the case of emplovees who were drawing less pay than their juniors
as on 01.07 2008 in the existing scales, thewr pay should be stepped up
and brought on par with jumiors in the exstng scales, in the first
instance, subject to fulfillment of the following conditi ons:

(a) baoth the sentor and unior should have been drawing pay in an identical

pay scale in the existing scales of pay,;



(b} the sentor as well as the unior should be promoted to the same category

of post catrying the same scale of pay;

{c) the pay of the junier in the lower category should have been less than or

equal to that of the senior in the lower category prior to promotion of the
senior to the higher post,

{d) the anomaly should have arsen directly as a result of the fization of

pay in the existing scales under antomatic advancement scheme.

Eased on the pay so stepped up, the pay shall be fized in the Fevised Pay
Scales, 2010

(i1)

Qi)

(c)

(d) )

if the amount of the existing emoluments as so increased under clause
{a) 1z less than the minimum of the Eewvized Pay Scales, 2010, the pay
shall be fixed at the mimimum of that scale;

if the amount of the existing emoluments as so increased under clavse
{a) 15 more than the maximum of the Revized Pay Scales, 2010, the pay
shall be fized at the maximum of that scale, the difference shall be

treated as Personal Pay to be absorbed in future rises in pay. If it could
not be absorbed, 1t shall be continued to be paid t1ll the date of cessation

af duties.

The short fall if any, 1n the sum total of pay and other all owances 1n the

Eevised Pay Scales, 2010 compared to the pay and other all owances in
the existing scale shall be allowed as Personal Fay to be absorbed in

future increases.

A Government employvee who 15 on leave without leave salary on

01.07 2008, 12 entitled to get the pay fixed with effect from  the date of
entry inte the Eewised Pay Scales, 2010 and he shall be entitled for

monetary benefit from the date of assumption of duty or 01.02.2010
whichever 15 later.

(1) & Government emplovee who 15 under suspension on 01.07.2008 15

(e)

entitled to get his pay Fized in the Eewvized Pay Scales, 2010 from the
date of entry into the Eevized Pay Scales, 2010 bazed on the pay on the
date preceding his suspension. Howewver he shall continue to draw
subsistence allowance based on the exmsting scale of pay. In case of
reinstatement after 01072008, the monetary benefit of Eevised Pay
Scales 2010, accrues with effect from 01022010 or date of
reinstatement whichever 15 later. His pay in Eevised Pay Scales, 2010
for the period of suspension shall be subject to final outcome of the
decisionn on the penod of suspension.

“Where an cmpleves 15 covered by an order of stoppage of increments
without cumulatiwve effect on the date of entry into the Eewized Pay
ocales, 2010 and opted for the Eewvised Pay scales, 2010 from a date
which falls within the period during which the orders imposing the



(1)

10

penalty of stoppage of increment 15 operative, his pay shall be fized in
the following manner:

based on the actual pay drawn by him on the date of entry into the
Eerzed Pay Scales, 2010 and

{11) based on the presumptive pay, that 1z, the pay which he would have

()

(g) @)

drawn on the date of entry inte the Eevizsed Pay Scales, 2010 but for
stoppage of the increments.

He shall draw the pay as fixed under clause (1) above based on the pay
drawn by himn on that date of entry into the Revised Pay Scales, 2010
until the expiry of the pertod dunng which the order inposing the
penalty of stoppage of increments 15 operative and the pay as fized in
clauze (i1) above on the presumptive pay after the expiry of the period
covered by the stoppage of increm ents.

The principles of fizatton of pay laid in this rle cshall apply to

substantive, officiating and temporary holders of Government posts.

‘Where the pay of a Government emplovee in a higher officiating or
temporary post as fized in the Rewmsed Pay Scales, 2010, 15 less than or
equal to the pay fized in the lower post, hiz pay in the higher post shall
be fized at the stage next above his substantive pay in the lower post.

{i1) Where a Govemnment emploves exercizes ophon to reman in the

existing scale of pay in respect of a post held by him in an officiating

capacity, for the purpose of regulation of pay in that scale under
Fundamental FEule 22 or 31, his substantive pay shall be the substantive

pay which he would have drawn had he remained 1n the existing scale of
pay in respect of the permanent post on which he heolds a lien or would
have held alien, had his lien notbeen suspended.

(111 7%Where a Government emplovee who had actually officiated in higher

post prior to 01.07 2008 10 a regular capacity but who stood reverted to
the lower post on the crucial date of 01.07 2008 for want of wacancy and
who would be re-promoted on or before 20006 2009 shall be allowed the
kenefit of fizaton of pay in the Eevised Pay Scales, 2010 1n the higher
category subject to the following conditions:

{1) The employee should have held the post prior to 01.07 2008 in the

regular capacity and stood reverted to the lower post on the date for
want of vacancy.

(23 On subsequent appointiment to the post after 01.07 2008 the emplovee

should draw pay in the Eevised Pay Scales, 2010

(3) Pay in such cases, shall ke fized in the Eewised Pay Scales, 2010 10

accordance with the prnnciples lad down 1n provise to Fundamental

Fules 22 F Eule 34 of Hyderabad Ciwil Service Eules notionally treating
the employee to have held the higher post on 01.07. 2008 and elected to
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the Rewised Scale of Pay from that date. In other words, the emplovee
should be deemed to have held the post in question on 01.07 2008 and

elected to the Eevised Pay Scales, 2010 from 01.07 2008 only.

{4y The pav in the Eewvizsed Pay Scales, 2010 shall be fixed in accordatce

(h)

with the principles of pay fization laid down in these rules on the basis
of the pay which he would have drawn in the pre-revised scales had he

been holding that post on 01,07 200F.

(3) The subzequent inctretnents shall be allowed in accordance wath the rule

7 of the & P Eevised Scales of Payw Eules, 2010

{6 The monetary benefit shall be alowed from the date of actual re-

promotion or 01.02. 2010 whichever 15 later.

7 Where the pay of such emplovee onre-promotion to the higher post after

01072008 happens to be less than what would be admizsible at the
stage next above his substantive pay, the paw in the higher post shall be

fizzed at the stage next above his pay in the lower post.

The prineciples of fization of pav lad down in this rule shall not apply to
a Government employee who elects to remain 1in the existing scale of
pay.

Date of next ncrement in the Bevised Pay Scales, 2010:

The next increment of a Government employee whose pay 1n the Eevizsed Pay

Scales of 2010 is fixed on 1% Tuly, 2008 1n accordance with the principles specified in
tule & shall be on the date on which he would have drawn his increment had he

continued in the existing scale of pay.

Provided that-

(1)

(11)

(i)

in the case of emplovees whose date of increment 12 01.07 2008 and
who opt to get pay fize d without getting tnerement on 01,07 2008 1n the
existing scales, the next increment shall be allowed in the Eewvized Pay
Soales, 2010 with effect from 0107 2008 after the pay 1z fized with
effect from 01.07 2008 in the Eevized Pay Scales, 2010

in the case of emplovees whose date of incrementis 01.07 2008 and who
opt to Zet pay fixed after getting increment on 01.07 2008 in the existing
scale, the next increment shall be allowed in the Eevised Pay Scales,
2010 an completion of the cermce requited to earn tnerement.

in the case of employee whese pay in the Eevised Pay Scales, 201015
fized on the 1% July, 2008 at the same stage as that fized for another
Fevernment employee unior to himin the same cadre, and drawing pay
at a lower stage than his pay in the existing scale of pay, prior to that
date, the next increment shall be deemed to have acctued on the same
date as admissible to his junior, ifthe date of increment of the junior is
eatlier.
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(iv)  in the case of employee whose pay 1s fized under Proviso (1) under Rule
& (b), the date of next increment shall accrue on the date on which his

qunior gets his increment in the Eevized Pay Scales, 2010,

() in the case of Gowernment emplovee whe has reached mazimum of the
pre-revised scale and has exhausted all the stagnation increments beyondd
the masimum of the time scale and stagnated for less than one yvear on
1°t July, 2002, the next increment shall be all owed on completion of one

vear from the date on which he has reached that stage.

(w1) in the case of Gowernment emploves who has reached mazimum of the
pre-revised scale and has exhausted all the stagnation increments beyondd
the mazimum of the scale and stasnated for more than one year on
01.07 2008, the next increment shall be allowed on 01.07. 2008,

3 In the event of stagnation, three stagnatienincrements shall be alowsd beyond
the time scale 1n the Eevized Pay Scales, 2010, These stagnation increments shall ke
treated as regular increments for all purposes such as fization of pay on promotion f
Lutomatic Advancement Scheme, Pension etc.

@, Power to remove difficulties:

I any difficulty arises in giving effect to the provisions of these rules, the
Government may by order make such prowisions or give such directions as appear to
thetn to be necessary for removing the difficulty.

10, Effect of other Bules:

(1) Mo rules made or deemed to have been made under proviseo to Article
309 of the Constitution shall, in so far as those are inconsistent with
any of the previsions of these rules, have any effect.

(2] Save as otherwise provided in theserules, these rules shall be in addition

to any other tules made or deemed to have been made under the proviso
to Article 30% of the Constitution.

11. Any pay fixations contrary to the above Rules are hable for revision of pay
and the excess amount paid thereon shall be recovered from the salaries of the

concerned emplovees without any notice.

(BY ORDER AND IN THE NAME OF GOVERNOR OF ANDHREA PRADESH)

G. SUDHIR
Principal Secretary to Government

To

The Accountant General, Andhra Pradesh, Hyderabad (20 copies).
The Accountant General, Andhra Pradesh, Hyderabad (by name).
The Pay & Accounts Ctficer, Hyderabad.

The Principal Secretary to Governor, Andhra Pradesh, Hyderabad
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The Principal Secretary to the Chief Minister and Private Secretanies to all Ministers
All the Departments of Secretariat (10 copies each).

All the Heads of Departments (including Collectors and District JTudges).

The Eegistrar, High Court of Andhra Pradesh, Hyderabad (with covering letter).

All the Dastrict Treasury Officers (with copies of Sub-Treasury Officers).

The secretary, Andhra Pradesh GEICOTEALS CO,

The General Manager, A P State Eoad Transport Corporation, Hy derabad (with covering
lethar].

Al District Educational Officers £ AN Prancipals of Jundor Colleges.

All the District Development Officers, Zilla Praja Parishads.

A1 District Panchayat Officers.

All Gecretaries of Zalla Grandhalaya Gamsthas threugh Director of Public Librares,
Hvd

All Secretaries of Agricultural Marlcet Committees through the Commissioner and
Director of Agncultural Marketing, A P, Hyd

All Commussioners / Fpecial Officers of Municipalities.

L1l Eecognized Service Associat ons.

The Diurector, Government Printing Press, Hyderabad for publicaton 1n the Andhra
Pradesh Gazette.

Copy to the General & dininistration (Cabinet) Depatrttnent.

Zopy to the General & dministration (5%W) Departinent.

Copy to SEASCs.



