




APSSR-1996 

18. DECLARATION OF PROBATION: 

(a) At the end of the prescribed or extended period of probation, as the case may be, the 

appointing authority shall consider whether the probationer should be considered to have 

satisfactorily completed his period of probation and after taking a decision in this 

regard, he shall issue an order declaring the probationer to have satisfactorily completed his 

probation. 

(b) (i) The decision whether the probationer has satisfactorily completed his probation or 

whether his probation should be extended, shall be taken soon after the expiry of the 

prescribed period of probation. If any lapses are noticed during the period of probation by the 

appointing authority or a higher authority, such lapses should be communicated 

to the probationer to rectify such lapses. A decision whether a probationer could be 

considered to have satisfactorily completed his probation or his probation should be 

extended or discharged or suspended shall be taken within a period of 8 weeks after the 

expiry of the prescribed period of probations. 

(ii) If no order as referred to in sub-rule (a) is issued within one year from the date of expiry 

of the prescribed or extended period of probation, the probationer shall, subject 

to other provisions of these rules, be deemed to have completed satisfactorily his probation 

with retrospective effect from the date of expiry of the prescribed or extended period of 

probation and a formal order to that effect may be issued for purpose of 

record. 

=============================================================== 

APFR 

(FR 31-A(2)(i)(a)). 

 

1) When the period of probation is two years and when increment is annual, 

the probationer is entitled to draw the first increment after commencement 

of probation; his second increment will have to be drawn only w.e.f. the date 

following the date of declaration of probation but the period of service from 

the date of the first increment shall count for subsequent increments.  
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STUAP 28

"Regularisation of service" of a temporary employee is nothing but an appointment of that employee
in accordance with rules regular appointment of that employee by the competant authority"

(Govt. Memo No. 1596/ 92 / 70-5 Edn. Dt : 12-2-1971.
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